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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Management’s	Discussion	and	Analysis	(Unaudited)	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 
ECONOMIC��FACTORS��THAT��MAY��AFFECT��THE��FUTURE��(continued) ��
 
Parcel��Tax��
Livermore Community approved the Measure G parcel tax in June 2014.  This is a seven year extension to the 
Measure M parcel tax of $138 which expired in June 2015.  The income from this tax retains programs that 
were previously cut to maintain the fiscal health of the District.  Beginning 2015-16 and continuing through 
2021-22, the Measure G parcel tax is providing: 

 
¶ Provide advanced courses in math, science and engineering 

¶ Keep school well-maintained  

¶ Attract and retain highly qualified teachers 

¶ Provide elementary school science and technology specialists 

¶ Keep classroom technology and instructional materials up-to-date 

¶ To the extent funds are available, maintain academic programs, including the purchase of 
instructional equipment, materials and supplies. 

 
The Legislature passed the final budget package on June 13, 2019. The Governor signed the 2019‐20	Budget	
Act	and 15 other budget-related bills on June 27, 2019. 
 
Major ��Features��of��the��2019 �æ20��Spending��Plan��
 
Makes	$5.9 Billion	in	Additional	Unfunded	Liability	Payments	
Teachers, administrators, and other certificated employees of school districts earn pension benefits from the 
California State Teachers’ Retirement System (CalSTRS). Other school district employees, such as clerical 
staff, also earn pension benefits administered by California Public Employees’ Retirement System (CalPERS). 
The state and school districts each have full responsibility for their respective CalPERS’ unfunded liabilities 
associated with their own employees. In the case of CalSTRS, the state and school districts share 
responsibility for the system’s total unfunded liability (about one-third is the responsibility of the state and 
two-thirds of the districts). 
 
The spending plan allocates $5.9 billion General Fund to pay down unfunded pension liabilities on behalf of 
both the state and school districts (some of which is counted toward the state’s Proposition 2 debt payment 
requirements). In particular, the spending plan dedicates: 

¶ $3.6 Billion	to	Address	State’s	Unfunded	Liabilities. The spending plan uses $2.5 billion in General 
Fund monies to pay down the state’s CalPERS unfunded liability. The spending plan also devotes $1.1 
billion General Fund to reduce the state’s share of the CalSTRS unfunded liability, as part of the 
state’s Proposition 2 debt payment requirements. 

¶ $2.3 Billion	to	Address	School	Districts’	Unfunded	Liabilities.	The spending plan also devotes $1.6 
billion General Fund to reduce the school districts’ share of the CalSTRS unfunded liability and $660 
million General Fund to address the school districts’ CalPERS unfunded liability. 
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Statement	of	Net	Position	–	Proprietary	Fund		
June	30,	2019	
 
 

Governmental
Activities

Internal ��Service
Fund

ASSETS
Cash 372,375$                    
Accounts receivable 1,283                            

Total Assets 373,658                      

LIABILITIES
Accounts payable 19,307                         
Estimated liability for open claims 109,061                      

Total liabilities 128,368                      

NET��POSITION
Restricted 245,290$                    

��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Statement	of	Revenues,	Expenses,	and	Changes	in	Fund	Net	Position	–	Proprietary	Fund	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 

Governmental
Activities

Internal ��Service
Fund

OPERATING��REVENUES
Charges to other funds 900,000$                 
Other local revenues 18,540                      

Total operating revenues 918,540                    

OPERATING��EXPENSES
Supplies 5,127                         
Services and other operating expenditures 832,566                    

Total operating expenses 837,693                    

Operating Income (Loss) 80,847                      

NON�æOPERATING��REVENUES
Interest income 3,072                         

Change in net position 83,919                      

Net position, July 1, 2018 161,371                    

Net position, June 30, 2019 245,290$                 

��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Statement	of	Fiduciary	Net	Position	
June	30,	2019	
 
 

Agency Trust
Funds Fund

Student
Body Scholarship
Funds Fund Total

ASSETS
Cash 818,005$             100,399$                918,404$             
Accounts receivable -                         452                           452                        

       Total Assets 818,005               100,851                   918,856               

LIABILITIES
Due to student groups 818,005$             -                            818,005$             

      Total Liabilities 818,005$             -                            818,005               

NET��POSITION
Restricted for student scholarships 100,851$                100,851$             
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT 
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��1��–��SUMMARY��OF��SIGNIFICANT��ACCOUNTING��POLICIES��(continued) ��
��
B. Basis��of��Presentation, ��Basis��of��Accounting ��(continued) ��

��
1. Basis��of��Presentation ��(continued) ��

��
Non�æMajor ��Governmental ��Funds��(continued) ��

 
Special��Revenue��Funds��(continued): ��
���� 

Cafeteria ��Fund:   This fund is used to account separately for federal, state, and local 
resources to operate the food service program (Education	Code sections 38090 and 38093). 

 
Capital ��Projects ��Funds:  Capital projects funds are established to account for financial resources 
to be used for the acquisition or construction of major capital facilities and other capital assets 
(other than those financed by proprietary funds and trust funds). 

 
Capital ��Facilities ��Fund: 	 	 This fund is used to primarily account separately for moneys 
received from fees levied on development projects as a condition of approval (Education	
Code sections 17620-17626 and Government	Code Section 65995 et seq.). 
 
County��School��Facilities ��Fund:  This fund is used primarily to account for new school 
facility construction, modernization projects, and facility hardship grants, as provided in the 
Leroy F. Greene School Facilities Act of 1998 (Education	Code Section 17070.10 et seq.). 

 
Proprietary ��Funds����	
Proprietary fund reporting focuses on the determination of operating income, changes in net 
position, financial position, and cash flows.  Proprietary funds are classified as enterprise or internal 
service. The District has the following proprietary fund:	

 
Self�æInsurance ��Fund:  Self-insurance funds are used to separate moneys received for self-
insurance activities from other operating funds in the District.  Separate funds may be 
established for each type of self-insurance activity, such as workers’ compensation, health and 
welfare, and deductible property loss (Education	Code Section 17566). 

 
Fiduciary ��Funds��
Fiduciary funds are used to account for assets held in a trustee or agent capacity for others that 
cannot be used to support the District’s own programs.  The key distinction between trust and 
agency funds is that trust funds are subject to a trust agreement that affects the degree of 
management involvement and the length of time that the resources are held. The District maintains 
the following fiduciary funds: 

 
Agency��Funds:��The District maintains a separate agency fund for each school that operates an 
Associated Student Body (ASB) Fund, whether it is organized or not.  
 
Scholarship ��Fund:  This fund is used to account for the Leo R. Croce Elementary School 
scholarship established in 1991 and the Hindu scholarship. 
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
	
 
NOTE��1��–��SUMMARY��OF��SIGNIFICANT��ACCOUNTING��POLICIES��(continued) ��
 
H. Use��of��Estimates��

The preparation of financial statements in conformity with generally accepted accounting principles 
requires management to make estimates and assumptions that affect the reported amounts of assets and 
liabilities and disclosure of contingent assets and liabilities at the date of the financial statements and the 
reported amounts of revenues and expenditures during the reported period.  Actual results could differ 
from those estimates. 

 
I. Self�æInsurance ��Internal ��Service��Fund��

The District is self-insured for property damage and for general liability up to $50,000 per claim.  The 
General Fund is charged premiums by the Self-Insurance Fund, which is accounted for as an Internal 
Service Fund.  The District also participates in a joint powers authority, which provides excess worker’s 
compensation coverage for the District.  On the government-wide financial statements, the Internal 
Service Fund activity is eliminated to avoid doubling of revenues and expenditures 

 
J. New��GASB��Pronouncements ����

During the 2018-19 fiscal year, the following GASB Pronouncements became effective: 
 
1. In November 2016, the GASB issued Statement No. 83, Certain	 Asset	 Retirement	 Obligations.  This 

Statement addresses accounting and financial reporting for certain asset retirement obligations 
(AROs).  An ARO is a legally enforceable liability associated with the retirement of a tangible capital 
asset.  A government that has legal obligations to perform future asset retirement activities related to 
its tangible capital assets should recognize a liability based on the guidance in this Statement. 
 
This Statement establishes criteria for determining the timing and pattern of recognition of a liability 
and a corresponding deferred outflow of resources for AROs.  This Statement requires that 
recognition occur when the liability is both incurred and reasonably estimable.  The determination of 
when the liability is incurred should be based on the occurrence of external laws, regulations, 
contracts, or court judgments, together with the occurrence of an internal event that obligates a 
government to perform asset retirement activities.  Laws and regulations may require governments 
to take specific actions to retire certain tangible capital assets at the end of the useful lives of those 
capital assets, such as decommissioning nuclear reactors and dismantling and removing sewage 
treatment plants.  Other obligations to retire tangible capital assets may arise from contracts or court 
judgments.  Internal obligating events include the occurrence of contamination, placing into 
operation a tangible capital asset that is required to be retired, abandoning a tangible capital asset 
before it is placed into operation, or acquiring a tangible capital asset that has an existing ARO. 
 
The District has implemented the provisions of this Statement as of June 30, 2019. 
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��1��–��SUMMARY��OF��SIGNIFICANT��ACCOUNTING��POLICIES��(continued) ��
 
J. New��GASB��Pronouncements ��(continued) ��
 

2. In April 2018, the GASB issued Statement No. 88, Certain	Disclosures	Related	to	Debt,	Including	Direct	
Borrowings	 and	 Direct	 Placements.  The primary objective of this Statement is to improve the 
information that is disclosed in notes to government financial statements related to debt, including 
direct borrowings and direct placements.  It also clarifies which liabilities governments should 
include when disclosing information related to debt. 
 
This Statement defines debt for purposes of disclosure in notes to financial statements as a liability 
that arises from a contractual obligation to pay cash (or other assets that may be used in lieu of cash) 
in one or more payments to settle an amount that is fixed at the date the contractual obligation is 
established. 
 
This Statement requires that additional essential information related to debt be disclosed in notes to 
financial statements, including unused lines of credit; assets pledged as collateral for the debt; and 
terms specified in debt agreements related to significant events of default with finance-related 
consequences, significant termination events with finance-related consequences, and significant 
subjective acceleration clauses. 
 
For notes to financial statements related to debt, this Statement also requires that existing and 
additional information be provided for direct borrowings and direct placements of debt separately 
from other debt. 
 
The District has implemented the provisions of this Statement as of June 30, 2019. 

 
K. Future ��Accounting ��Pronouncements ��

Other GASB pronouncements, which will be effective in future periods, are as follows: 
 
1. In January 2017, the GASB issued Statement No. 84, Fiduciary	 Activities.  The objective of this 

Statement is to improve guidance regarding the identification of fiduciary activities for accounting 
and financial reporting purposes and how those activities should be reported. 
 
This Statement establishes criteria for identifying fiduciary activities of all state and local 
governments.  The focus of the criteria generally is on (1) whether a government is controlling the 
assets of the fiduciary activity and (2) the beneficiaries with whom a fiduciary relationship exists.  
Separate criteria are included to identify fiduciary component units and postemployment benefit 
arrangements that are fiduciary activities. 
 
The requirements of this Statement are effective for reporting periods beginning after December 15, 
2018.  Early implementation is encouraged. 
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��7��–��LONG�æTERM��DEBT��OTHER��THAN��PENSIONS��
 
Changes in long-term debt for the year ended June 30, 2019, were as follows: 
 

Balance, Balance, Amount Due
July 1, 2018 Additions Deductions June 30, 2019 Within One Year

General Obligation Bonds:
    Principal repayments 135,970,000$     -$                       12,255,000$        123,715,000$     4,965,000$          
    Unamortized issuance premium 10,751,999          -                          721,728                10,030,271          721,728                
  Subtotal General Obligation Bonds 146,721,999       -                          12,976,728          133,745,271       5,686,728            
Capital Leases 357,886                45,131                  162,589                240,428                65,605                  
Net OPEB Liability 6,147,714            485,153                673,017                5,959,850            -                          
Compensated Absences 833,158                149,820                -                          982,978                -                          

      Totals 154,060,757$     680,104$              13,812,334$        140,928,527$     5,752,333$          

 
Payments for general obligation bonds are made by the Bond Interest and Redemption Fund.  Capital leases 
are paid for by the General and Building Funds.  Accumulated vacation will be paid for by the fund for which 
the employee worked. 
��
A. General��Obligation ��Bonds��

 
2010 ��General��Obligation ��Refunding ��Bonds��
On May 4, 2010, the District issued $33,840,000 of 2010 General Obligation Refunding Bonds.  The bonds 
consist of serial bonds bearing fixed rates ranging from 2.0 to 5.0 percent with annual maturities from 
August 2011 through August 2026.  The net proceeds of $34,470,935 (after underwriter’s discount of 
$301,176, issuance costs of $122,608, plus premium of $1,054,719) were used to advance refund 
$17,750,000 of the District’s outstanding Election of 1999, Series 2000 General Obligation Bonds and 
$15,215,000 of the Election of 1999, Series 2001 General Obligation Bonds, in addition to paying the costs 
of issuance associated with the refunding bonds.  At June 30, 2019, deferred amounts on refunding of 
$766,370 remain to be amortized.   
 
2014 ��General��Obligation ��Refunding ��Bonds��
On November 18, 2014, the District issued $52,810,000 of General Obligation Refunding Bonds. The 
bonds bear fixed interest rates ranging between 2.0%-5.0% with annual maturities from August 1, 2015 
through August 1, 2029.  The net proceeds of $60,759,546 (after premiums of $8,277,577 and issuance 
costs of $328,031) were used to prepay all of the District’s outstanding Election of 1999, Series 2002, 
Series 2005, and Series 2006 General Obligation Bonds.  At June 30, 2019, deferred amounts on refunding 
of $108,093 remain to be amortized.   
 
2016 ��Election ��
On June 7, 2016, the voters of the Livermore Valley Joint Unified School District approved by more than 
55% Measure “J”, authorizing the issuance and sale of $245.0 million of general obligation bonds.  On 
October 13, 2016, the District issued Series 2016 of the Election of 2016 General Obligation bonds in the 
amount of $82.0 million.  The bonds were issued to finance the construction and modernization of school 
facilities and to pay costs of issuance of the bonds. 
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��7��–��LONG�æTERM��DEBT��OTHER��THAN��PENSIONS��(continued) ��
 
C. Other ��Postemployment ��Benefits ��(OPEB)��Liability ��

For the fiscal year ended June 30, 2019, the District reported net OPEB liability, deferred outflows of 
resources, deferred inflows of resources, and OPEB expense for the following plans: 

 
Net Deferred Outflows Deferred Inflows

Pension Plan OPEB Liability of Resources of Resources OPEB Expense
District Plan 5,222,160$                                 51,942$                                  49,709$                                 421,376$                               
MPP Program 737,690                                      -                                           -                                           (27,494)                                  

Total 5,959,850$                                 51,942$                                  49,709$                                 393,882$                               

��
The details of each plan are as follows: 
��
District ��Plan��
��
Plan	Description	
The District’s single-employer defined benefit OPEB plan provides OPEB for eligible certificated, 
classified, and management employees of the District.  The authority to establish and amend the benefit 
terms and financing requirements are governed by collective bargaining agreements with plan members. 
No assets are accumulated in a trust that meets the criteria in paragraph 4 of Statement 75.  
 
Benefits	Provided	
The District offers the same healthcare plans for its under-age 65 retirees as for its active employees. 
Upon reaching age 65, the retiree ceases to be eligible to receive District-paid benefits. Benefits vary 
based on age, service, date of retirement, and classification, as follows:  
 
Certificated ��(LEA) – Employees may retire with District-paid benefits after attaining age 55 and 
completing at least 10 years of service (or the full-time equivalent) with the District and be receiving 
STRS benefits. For those eligible retirees, the health plans are paid for by the District for seven years or 
until age 65 if earlier. If an eligible retiree dies during the seven-year period, eligible dependents continue 
to receive District-paid benefits for the remainder of the seven years.  
 
Classified/SEIU/SUPV/LMA/Other  – Employees may retire with District-paid benefits after attaining 
age 55 and completing at least 15 years of continuous service (7 years of leadership service for LMA) 
with the District. For those eligible retirees, the health plans are paid for by the District for seven years or 
until age 65 if earlier. If an eligible retiree dies during the seven-year period, eligible dependents continue 
to receive District-paid benefits for the remainder of the seven years.  
 
Adjustments to Dollar Limits – Annual dollar limits described above are not automatically indexed for 
future years.  
 
Changes that became effective on or after July 1, 2005:  
 
¶ LEA Retirees – Retiring between July 1, 2006 and June 30, 2010 - District-paid coverage will be 

for retiree only (spousal coverage will be at retiree's expense) for the remainder of their benefit 
periods. Benefits are subject to a cap of $10,900 per year (adjusted for banked contributions, if 
any).  

¶ Retiring on or after July 1, 2010 - District-paid coverage will be for retiree only, and subject to a 
cap of $7,500 per year (adjusted for banked contributions, if any) for the remainder of their 
benefit periods.  
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��7��–��LONG�æTERM��DEBT��OTHER��THAN��PENSIONS��(continued) ��
 
C. Other ��Postemployment ��Benefits ��(OPEB)��Liability ��(continued) ��

��
District ��Plan��(continued) ��
 
Changes	in	the	Total	OPEB	Liability		

Total

OPEB��Liability

Balance��at��July��1,��2018 5,382,530$                                
Changes��for ��the��year:

Service cost 239,343                                      
Interest 183,267                                      
Changes of assumptions 62,543                                         
Benefit payments (645,523)                                    
         Net changes (160,370)                                    

Balance��at��June��30,��2019 5,222,160$                                
��

��
Sensitivity	of	the	Total	OPEB	Liability	to	Changes	in	the	Discount	Rate	
The following presents the total OPEB liability of the District, as well as what the District’s total OPEB 
liability would be if it were calculated using a discount rate that is one percentage-point lower or one 
percentage-point higher than the current discount rate:   
  

OPEB
Discount Rate Liability

1% decrease (2.13%) 5,355,316$                           
Current discount rate (3.13%) 5,222,160$                           

1% increase (4.13%) 5,096,292$                           ��
��

Sensitivity	of	the	Total	OPEB	Liability	to	Changes	in	the	Healthcare	Cost	Trend	Rates	
The following presents the total OPEB liability of the District, as well as what the District’s total OPEB 
liability would be if it were calculated using healthcare cost trend rates that are one percentage-point 
lower or one percentage-point higher than the current healthcare cost trend rates:   
  

OPEB
Liability

5,222,160$                           
5,222,160$                           
5,222,160$                           

Healthcare Cost
Trend Rate

1% decrease (5.00% decreasing to 4.00%)
Current rate (6.00% decreasing to 5.00%)
1% increase (7.00% decreasing to 6.00%)  

��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes��to��Financial��Statements��
June��30,��2019��
 
 
NOTE��7��–��LONG�æTERM��DEBT��OTHER��THAN��PENSIONS��(continued) ��
 
C. Other ��Postemployment ��Benefits ��(OPEB)��Liability ��(continued) ��

��
Medicare ��Premium ��Payment ��(MPP)��Program ��(continued) ��
 
Benefits��Provided��
The MPP Program pays Medicare Part A premiums and Medicare Parts A and B late enrollment 
surcharges for eligible members of the DB Program who were retired or began receiving a disability 
allowance prior to July 1, 2012, and were not eligible for premium-free Medicare Part A. The MPP 
Program is closed to new entrants as members who retire on or after July 1, 2012, are not eligible for 
coverage under the MPP Program.  

As of June 30, 2018, 5,984 retirees participated in the MPP Program. The number of retired members 
who will participate in the program in the future is unknown because eligibility cannot be 
predetermined.  

The MPP Program is funded on a pay-as-you-go basis from a portion of monthly employer contributions. 
In accordance with California Education Code section 25930, contributions that would otherwise be 
credited to the DB Program each month are instead credited to the MPP Program to fund monthly 
program and administrative costs. Total redirections to the MPP Program are monitored to ensure that 
total incurred costs do not exceed the amount initially identified as the cost of the program.��

 
Total ��OPEB��Liability ����
At June 30, 2019, the District reported a liability of $737,690 for its proportionate share of the net OPEB 
liability for the MPP Program.  The total OPEB liability for the MPP Program as of June 30, 2018, was 
determined by applying update procedures to the financial reporting actuarial valuation as of June 30, 
2017, and rolling forward the total OPEB liability to June 30, 2018.  The District's proportion of the net 
OPEB liability was based on a projection of the District's long-term share of contributions to the OPEB 
plan relative to the projected contributions of all participating school districts and the State, actuarially 
determined. The District's proportions of the net OPEB liability for the two most recent measurement 
periods were: 
 

Fiscal��Year Fiscal��Year Change
Ending Ending Increase/

June��30,��2019 June��30,��2018 (Decrease)

Measurement Date June 30, 2018 June 30, 2017

Proportion of the Net OPEB Liability 0.192724% 0.181880% 0.010844%

Percentage��Share��of��MPP��Program

��
 
For the year ended June 30, 2019, the District reported OPEB expense of $(27,494).  

 
��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��7��–��LONG�æTERM��DEBT��OTHER��THAN��PENSIONS��(continued) ��
 
C. Other ��Postemployment ��Benefits ��(OPEB)��Liability ��(continued) ��

��
Medicare ��Premium ��Payment ��(MPP)��Program ��(continued) ��

��
Actuarial	Assumptions	and	Other	Inputs	
The total OPEB liability in the June 30, 2017 actuarial valuation was determined using the following 
actuarial assumptions and other inputs, applied to all periods included in the measurement, unless 
otherwise specified: 
 

Measurement Date June 30, 2018
Valuation Date June 30, 2017
Experience Study July 1, 2010, through June 30, 2015
Actuarial Cost Method Entry age normal
Investment Rate of Return 3.87%
Healthcare Cost Trend Rates 3.70% for Medicare Part A, and 

4.10% for Medicare Part B ��
 
In addition, assumptions were made about future participation (enrollment) into the MPP Program 
because CalSTRS is unable to determine which members not currently participating meet all eligibility 
criteria for enrollment in the future. Assumed enrollment rates were derived based on past experience 
and are stratified by age with the probability of enrollment diminishing as the members’ age increases. 
This estimated enrollment rate was then applied to the population of members who may meet criteria 
necessary for eligibility and are not currently enrolled in the MPP Program. Based on this, the estimated 
number of future enrollments used in the financial reporting valuation was 459 or an average of 0.27 
percent of the potentially eligible population (171,593). 
	
CalSTRS uses a generational mortality assumption, which involves the use of a base mortality table and 
projection scales to reflect expected annual reductions in mortality rates at each age, resulting in 
increases in life expectancies each year into the future. The base mortality tables are CalSTRS custom 
tables derived to best fit the patterns of mortality among its members. The projection scale was set equal 
to 110 percent of the ultimate improvement factor from the Mortality Improvement Scale (MP-2016) 
table issued by the Society of Actuaries. 
 
The MPP Program is funded on a pay-as-you-go basis with contributions generally being made at the 
same time and in the same amount as benefit payments and expenses coming due. Any funds within the 
MPP Program as of June 30, 2018, were to manage differences between estimated and actual amounts to 
be paid and were invested in the Surplus Money Investment Fund, which is a pooled investment program 
administered by the State Treasurer. 

��
Discount	Rate	
The discount rate used to measure the total OPEB liability was 3.87%. The MPP Program is funded on a 
pay-as-you-go basis, and under the pay-as-you-go method, the OPEB plan’s fiduciary net position was not 
projected to be sufficient to make projected future benefit payments. Therefore, a discount rate of 3.87 
percent, which is The Bond Buyer’s 20-Bond GO Index from Bondbuyer.com as of June 30, 2018, was 
applied to all periods of projected benefit payments to measure the total OPEB liability. The discount rate 
increased 0.29 percent from 3.58 percent as of June 30, 2017. 
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Notes	to	Financial	Statements	
June	30,	2019	
 
 
NOTE��7��–��LONG�æTERM��DEBT��OTHER��THAN��PENSIONS��(continued) ��
 
C. Other ��Postemployment ��Benefits ��(OPEB)��Liability ��(continued) ��

��
Medicare ��Premium ��Payment ��(MPP)��Program ��(continued) ��

 
Sensitivity	of	the	District’s	Proportionate	Share	of	the	Net	OPEB	Liability	to	Changes	in	the	Discount	
Rate	
The following presents the District’s proportionate share of the net OPEB liability, as well as what the 
District’s proportionate share of the net OPEB liability would be if it were calculated using a discount rate 
that is one percentage-point lower or one percentage-point higher than the current discount rate:   
  

MPP OPEB
Discount Rate Liability

1% decrease (2.87%) 815,920$                 
Current discount rate (3.87%) 737,690$                 

1% increase (4.87%) 667,051$                 ��
��
Sensitivity	of	the	District’s	Proportionate	Share	of	the	Net	OPEB	Liability	to	Changes	in	the	Medicare	
Costs	Trend	Rates	
The following presents the District’s proportionate share of the net OPEB liability, as well as what the 
District’s proportionate share of the net OPEB liability would be if it were calculated using Medicare costs 
trend rates that are one percentage-point lower or one percentage-point higher than the current rates:   
  

MPP OPEB
Liability

672,698$                 
737,690$                 
807,585$                 1% increase (4.7% Part A and 5.1% Part B)

Medicare Cost
Trend Rates

1% decrease (2.7% Part A and 3.1% Part B)
Current rate (3.7% Part A and 4.1% Part B)

��
 
 
NOTE��8��–��PENSION��PLANS 
 
Qualified employees are covered under multiple-employer defined benefit pension plans maintained by 
agencies of the State of California. Certificated employees are members of the California State Teachers' 
Retirement System (CalSTRS), and classified employees are members of the California Public Employees' 
Retirement System (CalPERS). 
 
For the fiscal year ended June 30, 2019, the District reported net pension liabilities, deferred outflows of 
resources, deferred inflows of resources, and pension expense for each of the above plans as follows: 

��
Net Deferred Outflows Deferred Inflows

Pension Plan Pension Liability of Resources of Resources Pension Expense
CalSTRS 112,637,219$                35,243,162$                   5,973,362$                     15,462,272$                   
CalPERS 45,522,209                     13,686,780                     -                                          8,340,629                        

Total 158,159,428$                48,929,942$                   5,973,362$                     23,802,901$                   
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NOTE��8��–��PENSION��PLANS��(continued)  
 
A. California ��State��Teachers’��Retirement ��System��(CalSTRS)��
 

Contributions ��
Required member District and State of California contributions rates are set by the California Legislature 
and Governor and detailed in Teachers' Retirement Law. The contributions rates are expressed as a level 
percentage of payroll using the entry age normal actuarial method. In accordance with AB 1469, 
employer contributions into the CalSTRS will be increasing to a total of 19.1% of applicable member 
earnings phased over a seven year period. 
 
The contribution rates for each program for the year ended June 30, 2019, are presented above and the 
District's total contributions were $11,292,017. 
 
Pension��Liabilities, ��Pension��Expense,��and��Deferred ��Outflows ��of��Resources��and��Deferred ��Inflows ��of��
Resources��Related��to ��Pensions��
At June 30, 2019, the District reported a liability for its proportionate share of the net pension liability 
that reflected a reduction for State pension support provided to the District. The amount recognized by 
the District as its proportionate share of the net pension liability, the related state support and the total 
portion of the net pension liability that was associated with the District were as follows: 
��

112,637,219$                
64,490,076                     

Total 177,127,295$                

District's proportionate share of net pension liability
State's proportionate share of the net pension liability associated with the District

��
The net pension liability was measured as of June 30, 2018. The District's proportion of the net pension 
liability was based on a projection of the District's long-term share of contributions to the pension plan 
relative to the projected contributions of all participating school districts and the State, actuarially 
determined. The District's proportions of the net pension liability for the two most recent measurement 
periods were: 
 

Fiscal��Year Fiscal��Year Change
Ending Ending Increase/

June��30,��2019 June��30,��2018 (Decrease)

Measurement Date June 30, 2018 June 30, 2017

Proportion of the Net Pension Liability 0.122556% 0.114276% 0.008280%

Percentage��Share��of��Risk��Pool

 
��

��
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NOTE��8��–��PENSION��PLANS��(continued)  
 
B. California ��Public ��Employees��Retirement ��System��(CalPERS)��(continued) ��

 
Pension��Liabilities, ��Pension��Expense,��and��Deferred ��Outflows ��of��Resources��and��Deferred ��Inflows ��of��
Resources��Related��to ��Pensions����
As of June 30, 2019, the District reported net pension liabilities for its proportionate share of the CalPERS 
net pension liability totaling $45,522,209. The net pension liability was measured as of June 30, 2018. 
The District's proportion of the net pension liability was based on a projection of the District's long-term 
share of contributions to the pension plan relative to the projected contributions of all participating 
school districts, actuarially determined. The District's proportions of the net pension liability for the two 
most recent measurement periods were: 
 

Fiscal��Year Fiscal��Year Change
Ending Ending Increase/

June��30,��2019 June��30,��2018 (Decrease)

Measurement Date June 30, 2018 June 30, 2017

Proportion of the Net Pension Liability 0.170731% 0.161577% 0.009154%

Percentage��Share��of��Risk��Pool

 
For the year ended June 30, 2019, the District recognized pension expense of $8,340,629.  At June 30, 
2019, the District reported deferred outflows of resources and deferred inflows of resources related to 
pensions from the following sources: 
 

Deferred Outflows
of Resources

Deferred Inflows
of Resources

4,464,554$                     -$                                  
1,319,380                       -                                    

373,384                           
4,545,192                       -                                    
2,984,269                       -                                    

Total 13,686,779$                  -$                                  
Differences between expected and actual experience  

Difference between projected and actual earnings
     on pension plan investments -                                    
Changes of assumptions

Pension contributions subsequent to measurement date
Net change in proportionate share of net pension liability

��
The deferred outflows of resources related to pensions resulting from District contributions subsequent 
to the measurement date will be recognized as a reduction of the net pension liability in the subsequent 
fiscal year.  The deferred outflows/(inflows) of resources related to the difference between projected and 
actual earnings on pension plan investments will be amortized over a closed five-year period.  The 
deferred outflows/(inflows) of resources related to the net change in proportionate share of net pension 
liability, changes of assumptions, and differences between expected and actual experience in the 
measurement of the total pension liability will be amortized over the Expected Average Remaining 
Service Life (EARSL) of all members that are provided benefits (active, inactive, and retirees) as of the 
beginning of the measurement period. The EARSL for the measurement period is 4 years. 
 
��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Schedule	of	Proportionate	Share	of	the	Net	Pension	Liability	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 

2018 2017 2016 2015 2014
CalSTRS

District's proportion of the net pension liability 0.1226% 0.1143% 0.1130% 0.1170% 0.1150%

District's proportionate share of the net pension liability 112,637,219$        105,682,072$        91,395,530$           78,769,080$           67,202,550$           
State's proportionate share of the net pension liability

associated with the District 64,490,076             62,520,621             52,037,505             41,660,048             40,580,209             

      Totals 177,127,295$        168,202,693$        143,433,035$        120,429,128$        107,782,759$        

District's covered-employee payroll 65,791,802$           60,902,846$           56,859,487$           53,538,423$           51,482,036$           

District's proportionate share of the net pension liability
as a percentage of its covered-employee payroll 171.20% 173.53% 160.74% 147.13% 130.54%

Plan fiduciary net position as a percentage of the 
total pension liability 71% 69% 70% 74% 77%

CalPERS

District's proportion of the net pension liability 0.1707% 0.1616% 0.1615% 0.1642% 0.1682%

District's proportionate share of the net pension liability 45,522,209$           38,572,724$           31,896,350$           24,203,242$           19,094,795$           

District's covered-employee payroll 22,556,654$           21,034,893$           20,420,486$           18,212,837$           17,386,672$           

District's proportionate share of the net pension liability
as a percentage of its covered-employee payroll 201.81% 183.37% 156.20% 132.89% 109.82%

Plan fiduciary net position as a percentage of the 
total pension liability 71% 72% 74% 79% 83%

Notes��to��Schedule:

* This	schedule	is	required	to	show	information	for	ten	years;	however,	until	a	full	ten	year	trend	is	compiled,	information	is	presented
	for	those	years	for	which	information	is	available.	

Last Ten Fiscal Years*
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Schedule	of	the	District’s	Proportionate	Share	of	the	Net	OPEB	Liability	–	MPP	Program	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 

2018 2017

District's proportion of net OPEB liability 0.1927% 0.1819%

District's proportionate share of net OPEB liability 737,690$              765,184$                 

Covered-employee payroll N/A N/A

District's net OPEB liability as a percentage of covered-
employee payroll N/A N/A

Plan fiduciary net position as a percentage of the total OPEB liability 0.40% 0.01%

Notes��to��Schedule:
As	of	June	30,	2012,	active	members	are	no	longer	eligible		for	future	enrollment	in	the
MPP	Program;	therefore,	the	covered	payroll	disclosure	is	not	applicable.	

This	schedule	is	required	to	show	information	for	ten	years;	however,	until	a	full	ten	year	trend
is	compiled,	information	is	presented	for	those	years	for	which	information	is	available.	

��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Schedule	of	Instructional	Time	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 

2018-19 Number of Days
Actual Traditional

Grade Level Required Minutes Calendar* Status

Kindergarten 36,000 46,780 179 Complied
Grade 1 50,400 52,900 179 Complied
Grade 2 50,400 52,900 179 Complied
Grade 3 50,400 52,900 179 Complied
Grade 4 54,000 54,160 179 Complied
Grade 5 54,000 54,160 179 Complied
Grade 6 54,000 56,220 179 Complied
Grade 7 54,000 56,220 179 Complied
Grade 8 54,000 56,220 179 Complied
Grade 9 64,800 65,240 179 Complied
Grade 10 64,800 65,240 179 Complied
Grade 11 64,800 65,240 179 Complied
Grade 12 64,800 65,240 179 Complied

*The District had an emergency closure on November 16, 2018. The CDE granted the 
District a waiver pursuant to California Education Code sections 46200, 46201,
46207, and/or 46208. ��
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��
��

INDEPENDENT��AUDITORS'��REPORT��ON��COMPLIANCE��FOR��
EACH��MAJOR��FEDERAL��PROGRAM��AND��REPORT��ON��INTERNAL��CONTROL��

OVER��COMPLIANCE��REQUIRED��BY��THE��UNIFORM��GUIDANCE����
 
 

Board of Education 
Livermore Valley Joint Unified School District 
Livermore, California 
��
��
Report ��on��Compliance��for ��Each��Major ��Federal ��Program ��
We have audited Livermore Valley Joint Unified School District's compliance with the types of compliance 
requirements described in the OMB Compliance��Supplement��that could have a direct and material effect on 
each of Livermore Valley Joint Unified School District's major federal programs for the year ended June 30, 
2019.  Livermore Valley Joint Unified School District's major federal programs are identified in the summary 
of auditors' results section of the accompanying schedule of findings and questioned costs.   
 
Management's��Responsibility ��
Management is responsible for compliance with federal statutes, regulations, and the terms and conditions of 
its federal awards applicable to its federal programs. 
 
Auditors' ��Responsibility ��
Our responsibility is to express an opinion on compliance for each of Livermore Valley Joint Unified School 
District's major federal programs based on our audit of the types of compliance requirements referred to 
above.  We conducted our audit of compliance in accordance with auditing standards generally accepted in 
the United States of America; the standards applicable to financial audits contained in Government��Auditing��
Standards, issued by the Comptroller General of the United States; and the audit requirements of Title 2 U.S. 
Code��of��Federal��Regulations Part 200, Uniform��Administrative��Requirements,��Cost��Principles,��and��Audit��
Requirements��for��Federal��Awards (Uniform Guidance). Those standards and the Uniform Guidance require that 
we plan and perform the audit to obtain reasonable assurance about whether noncompliance with the types 
of compliance requirements referred to above that could have a direct and material effect on a major federal 
program occurred. An audit includes examining, on a test basis, evidence about Livermore Valley Joint Unified 
School District's compliance with those requirements and performing such other procedures as we 
considered necessary in the circumstances.  
 
We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal 
program.  However, our audit does not provide a legal determination of Livermore Valley Joint Unified School 
District's compliance.  
 
Opinion ��on��Each��Major ��Federal��Program ��
In our opinion, Livermore Valley Joint Unified School District complied, in all material respects, with the types 
of compliance requirements referred to above that could have a direct and material effect on each of its major 
federal programs for the year ended June 30, 2019.   
 









 

 

 
Findings	and	Questioned	Costs	

 



 

 

�1
(This��page��intentionally��left��blank)��

�1



 

�� 79 
 

LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Summary	of	Audit	Findings	and	Questioned	Costs	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 
SECTION��I���æ��SUMMARY��OF��AUDITORS'��RESULTS

Financial ��Statements

Type of auditors' report issued Unmodified
Internal control over financial reporting:

Material weakness(es) identified? No
Significant deficiency(s) identified not considered 
   to be material weaknesses? None reported

Noncompliance material to financial statements noted? No

Federal ��Awards

Internal control over major programs:
Material weakness(es) identified? No
Significant deficiency(s) identified not considered 
   to be material weaknesses? None reported

Type of auditors' report issued on compliance for
major programs: Unmodified

Any audit findings disclosed that are required to be reported
 in accordance with Uniform Guidance, Section 200.516 No
Identification of major programs:

CFDA Numbers Name of Federal Program or Cluster

84.027 & 84.173 Special Education Cluster (IDEA)

Dollar threshold used to distinguish between Type A and
Type B programs: 750,000$                  

Auditee qualified as low-risk auditee? Yes

State��Awards

Type of auditors' report issued on compliance for
state programs: Unmodified

��
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LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Schedule	of	Audit	Findings	and	Questioned	Costs	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 
SECTION��IV���æ��STATE��AWARD��FINDINGS��AND��QUESTIONED��COSTS��
 
This section identifies the audit findings pertaining to noncompliance with state program rules and 
regulations. 
 
 
There	were	no	state	award	findings	or	questioned	costs	in	2018‐19.	
	
	
��
 
. 



 

�� 83 
 

LIVERMORE��VALLEY��JOINT��UNIFIED��SCHOOL��DISTRICT��
Schedule	of	Audit	Findings	and	Questioned	Costs	
For	the	Fiscal	Year	Ended	June	30,	2019	
 
 
There	were	no	findings	or	questioned	costs	in	2017‐18. 
	

 


